
Legends & Lessons
Employers have tasks that need to 
be performed that grouped together 
create a “position” and similar posi-
tion are known as a “job.”  They look 
for individuals with skill, ability, and 
knowledge and, add to that, energy, in-
terest and working conditions that in 
Canada were northern and cold.  It is 
no surprise that a London company 
looked north to Scotland for: 1) boat 
crews and 2) managers of their many 
outposts.  The former were called 
“Orkneymen” (even further north) 
or “Scots.”  Most were hired under a 
short-term contract with the hope of 
returning home with a nest-egg.

Managers were treated a bit differ-
ently.  Canadian management would 
visit Edinburgh each year and recruit 
a “class” of young managers.  They’d 
travel together via ship (with train-

Winnipeg in central Canada.  Their 

the hotel - none were allowed to leave 
and walk the streets and potentially 

stayed to live in Oregon City, U.S.A!

THE  SCOTS
History 

The Farm Museum and Garden’s goal is to provide Washington State public school students a visual, non-text, introduction to NW History.  Local Legends are stories our ancestors told (to us), their grandchildren, who are now 75 years of age.  “History” (as compared to “lies perpetrated on the dead” -
mish Tribe.  Plant prose, QR Code Links, and photos are taken from: www.usda.gov (attribution: U.S. Dept. of Agriculture), Wikipedia, and the UofW’s www.biology.burke.washington.edu/herbarium website under educational uses.  URL Links provided by: USDA, NRCS; the PLANTS Database (http://plants.usda.gov) National Plant Data Center, Baton Rouge, LA 70874-4490 USA.  Visitors enter under the Revised Codes of the State of Washington - RCW 4.24.200 & 4.24.210 allowing public recreational use, including nature 
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